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al}ME06EINlEHOM MOoWlEno. 6MOBIA alRUOIGE Mmsdilenlwenoeel KSEBL @
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| KERALA STATE ELECTRICITY BOARD LIMITED
KSZB

(Incorporated under the Companies Act, 1956)

Regd. Office - Vydyuthi Bhavanam, Pattom,

I,
"*P Thiruvananthapuram, Kerala-695004.
ol Phone No.0471 2514472, 2514527, 2514455 FAX No.0471 2514472

Web: www.kseb.in  e-mail:pokseb@gmail.com

No. PS/ST4 & ST8/Accidents/2022 Date: 20.10.2022

CIRCULAR

Sub:  Settlement of Workmen's Compensation claims, ex-gratia benefit to the
General Public & Domestic Cattles electrocuted from Board's installations —
instructions issued - Regarding.

Ref:- 1. B.O. No. 1394/95 PS (SD)/2815/93 dated 10.07.1995
2. Circular no. PS VIII/GI/97 dtd. 19.01.2000
3. Circular No. PS 111/1793/92 dated 27.05.2003
4. B.0. No. 1641/2018 (PS VIII/GL/97) dtd. TVM 05.07.2018.
5. B.O. No. 1862/2008 (PS1/4406/16 dt. 17.10.2018
6. Minutes of the meeting dtd. 20.09.2022 of the Chairman & Managing
Director, KSEBL.

As per Circular cited 3 above, all controlling officers were instructed to report
fatal/non fatal accidents occurred to the General Public/Board Employees/ Contractor's
workmen at the office of the Chief Personnel Officer along with necessary
details/documents for early settlement of claims. Detailed instructions regarding safety
precautions to be followed has also been issued. Despite all these, it has been noticed that
the field officers are not adhering to the instructions contained therein which results in
inordinate delay in settling the ex-gratia/compensation to the accident victim. Due to the
delay occurred in reporting the accidents and forwarding the documents necessary to
ascertain the eligibility to sanction ex-gratia/compensation in accordance with the provisions
of the Act/ Orders prevailing in KSE Board huge financial loss is caused to the Board by way
of interest on account of belated settlement of claims. The Chairman and Managing
Director has discussed the matter in the meeting held on 20.09.2022 with the O/o Chief
Personnel Officer and given strict direction for early settlement of claim.

All documents for ascertaining the eligibility for ex-gratia/compensation has to be
submitted within one month from the date of accident and all claim should be settled within
3 months. In the circumstance following further instructions are issued for strict compliance
of all ARU heads and field officers concerned in future.

1. All field officers are directed to submit the First Report of Accident in respect
of all types of accidents (fatal/non fatal) occurred to Board Employees,
Contractor's workmen, General Public and Cattles etc. with in 24 hours time
to the office of the Chief Personnel Officer, Personnel Department, Vydyuthi
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Bhavanam, Pattom, Thiruvananthapuram through E-mail
(pokseb@gmail.com).

. The Site Mahassar and the Detailed Report of Accident in respect of all types
of accident shall be prepared and forwarded within 48 hours of the date of
occurrence of accident.

. The accident shall be reported to the local Police Station forthwith.

In respect of fatal accidents to General Public all controlling officers shall
furnish the following documents to the office of the Chief Personnel Officer in
addition to the documents mentioned at SI. No (1) and (2), (1) FIR of Police,
(2) Police Inquest Report, (3) Post Mortem Certificate, (4) Death Certificate in
original, (5) Legal Heirship Certificate and (6) Consent Affidavit for
ascertaining the eligibility of the legal heirs to receive ex-gratia benefit as per
‘Vydyuthi Suraksha Scheme’'.

In the case of sustaining permanent disability to General Public due to
electrocution from Board’s installations, the following details shall be
forwarded in addition to the documents mentioned in SI. No. (1) & (2).
a) Treatment certificate
b) Medical certificate in original issued by the District Medical Board
showing the percentage of permanent disability sustained.
c) Individual representation in original requesting for the benefit.

In the case of fatal accidents occurred to Board Employees and Contractor's
workmen, documents such as (1) Death Certificate in original, (2) Attested
copies of FIR of Police, (3) Postmortem Certificate, (4) Police Inquest Report
(5) 12 months wages drawn details prior to the date of occurrence of the
accident and (6) Certificate/relevant page of SSLC Book to prove the Date of
Birth of the victim shall be submitted with in 2 weeks in addition to the
details mentioned (1) & (2).

. Attested copy of Contract of Agreement/work order related to the work done
by the victim shall be submitted in case of all types of accidents occurred to
petty contract workmen.

For Half Monthly/ Disablement Compensation related to non fatal accident
victims, documents viz. Medical Certificate showing the period of treatment
and rest advised by the doctor & Fitness Certificates in original, Medical
Certificate showing the percentage of disability issued by the District Medical
Board(in original) shall be submitted.

In case of non fatal accident occurred to contract workman based on the
seriousness the injury and based on the estimate certificate issued by the
Doctor concerned can be sanctioned as immediate assistance as per the
provisions of Rule 4-A (2) of EC Act 1923 which will be deducted from the
final disablement compensation sanctioned.
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As per Board Order cited 5" above, KSE Board has decided to enhance the financial limit
prescribed for the petty contract work from '3 lakh to 5 lakh and this will be the maximum
ceiling limit fixed for the award of petty contract works. Board’s liability for payment of
compensation is limited only in case of those ‘petty contract work’ which does not exceed the
above limit. The liability of payment of compensation in respect of accident occurred during
the conduct of those works with estimate cost above *5,00,000/- is with the contractor who has
engaged the contract workers. The following directions are issued in this regard.

1, The contractor undertaking work with estimate cost more than'5,00,000/- shall
be directed to obtain an insurance coverage(All Risk Cover) in respect of the
workmen engaged by him from a nationalized Insurance company by paying
adequate premium to cover the compensation payable as per the provisions of
the Act in case of fatal and nonfatal accident if any occurred to the workmen.

2. The insurance coverage obtained as per (1) above shall be sufficient enough to
cover all the expenses payable on behalf of the fatal/nonfatal accident victims
including hospital expenses, HMC, funeral benefit, compensation (death and
disablement total and partial) and other financial benefits payable as per the
provisions of the Employee’s Compensation Act, 1923.

3. The details regarding the insurance cover obtained, number of workmen
included, period of validity, terms and conditions, exceptions if any shall be
included as a compulsory item in the contract of agreement/ work order. The policy
document in original shall be attached with the work order and retained in safe
custody at the office concerned.

4. The work order shall not be issued and the contractor shall not be authorized to
undertake or commence the work unless and until the conditions stipulated under
Clause (1), (2) and (3) above are complied with.

5 In case of occurrence of any accident to the employee engaged by the Petty
Contractor, the work bill of the contractor shall not be settled unless and until eligible
amount of compensation and other financial benefit are deposited before the
‘Commissioner for Employees Compensation' or disbursed to the non fatal accident
victim directly as per the provision of the ECA 1923.

6. An agreement condition to the effect that “Any liability on the difference in
compensation amount payable before the Commissioner for Workmen'’s
Compensation (Deputy Labour Commissioner) or to the victim beyond the
insurance claim amount sanctioned by the insurance company rests with the
contractor who has engaged the victim” shall be included in the Contract of
Agreement/Work Order.

In cases of death and non fatal accidents to the contract workmen, KSE Board being
the principal employer is somehow or other liable to compensate the victims of the accident.
In order to properly defend KSEB Ltd against such claims, adequate security and insurance
coverage shall be obtained from contractors for discharging the liability under Employee’s
Compensation Act, 1923.
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Instructions and guidelines were already issued to field officers regarding the proper
conduct of Board’s cases by appointing Nodal Officers at Circle/Division level. But it is
noticed that much delay is caused in sending certified copy of decree and judgments of
disposed cases to the KSEB Ltd. As the Hon’ble High Court is not inclined to accept the
reasons for condoning the delay, the Board becomes constrained to deposit the amount.

Hence KSEBL once again remind all the field officers to see that judgements and
decrees of all disposed cases are forwarded to the Board within the appeal period (60 days
from the date of pronouncement of the judgement) and ensure that appeals are filed in
time.

All field officers are again informed that in cases where the Commissioner for
Workmen's Compensation imposes interest for the compensation amount due to the delay
in depositing compensation and in cases in which the Board has to bear those expenses, the
field officers who are responsible for the delay in sending the report and documents shall be
held liable for that amount.

In the above circumstance KSEBL once again reminds all ARU Heads and ali the field
officers concerned to comply with the instructions issued in this Circular scrupulously. Any
lapse in this regard will be viewed seriously and the field officers & ARU heads will be held
liable for any loss sustained on this account.

Failure in following these instructions shall lead to initiating stringent disciplinary
action against field officers concerned and liability caused if any, on behalf of the above will
be fixed on the concerned filed officers & ARU Heads.

For any clarification regarding the above matter, the office of the Chief Personnel
Officer may be contacted for necessary advice and further directions in this regard.

Secretary (Administration)
To: ﬁ

All ARU Heads.

Copy to:-

All Chief Engineers/Financial Adviser/Chief Internal Auditor/The LA & DEO/ The Chief
Vigilance Officer/ All Deputy Chief Engineers/The TA to Chairman & Managing
Director/ The TA to Director (Finance & HRM)/The TA to Director(REES,
SOURA,NILAAVU Project, Sports & Welfare)//The TA to Director (G-C)/The TA to
Director (Gen-Electrical)/The TA to Director (D, SCM & IT)/The TA to Director (T, SO,
Plg & Safety)/ The Company Secretary I/C/The PA to Director Finance/All Executive
Engineers/The Deputy Secretary (Admn) The Chief Public Relations Officer/All
Regional Audit Officers/CA to Secretary (Admn)/ The Fair Copy Superintendent/
Records Section/Stock file.
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MEMORANDUM OF SETTLEMENT
(Under Section 18 of the Industrial Disputes Act, 1947)
A. Names of Parties
Representing Kerala Stats
I. Sri.M.Sivasankar IAS Chairman & Managing Disector
2 SnN.S.Pillai IARAS Director (Finance)
3. SnNandanCV Director (Generation & HRM)
4. Smt.B.Nina Director (Distribution & Safety)
5. SnO.Asokan Durector (CP & SCM)
6. Smt.Vijayaknman P Director (T & SO)
7. SriR Rajasekharan Nair Secretary (Admimistration)
Representing Worlimen:
1. Kerala State Electricity Board | 1L United Democratic Electricity | - Ko ciectricity
* Workers’ Association (CITU) Employees’ Front AITUC)
1.5n.K.0 Habeeb, 1.5 KP Dhanapalan, 1.S1i.A N Rajan,
2.5r.V.Lakshmanan, 2.5ri.Sibykutty Francis, 2 Sri. M.P.Gopakumar,
Gen. Secretary Gen. Gen. Secretary
3.5n.V S Ajithkumar, 3.50.V.Gopakumar, 3.8n.S H.Shanavas,
Asst. Secretary Working President Ve
4.Son B Jayasree, o 4.5n.K.C Rajan, 4.5¢i.P James Raphel,
Jommt Secretary * Treasurer
5.5r.P Jayandas, 5.5ni. Pratheepkumar .S, 5.5n.V.J Kuriakose,
Vice President Secretary
6.5n.C Madhu, 6. i 'y 6.5n.B HAm,
Office Bearer Secretary
7.511.5. Ajayakumar. 7 M, 7 Smt.Kavitha Rajan,
Joint Secretary m‘ Vice President
87Sr1.P N Pradeep, 8.8Sn. K Anil,
Joint Secretary X Org. Secretary
%. 9.Sri Jacob.V Lazer,

Secretary

*
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b) This allowance will be paid based on a declaration furnished by the employee along with
the cash bill to the effect that the spectacle has been purchased for his/her own use. The
present practice of entering the receipt of this allowance in the Service Book of the
employee will be strictly followed.
9.  Education Allowance to parents of differently abled children
This allowance will be paid at the rate of Rs.500/- per month to those employees whose
differently abled child/children are undergoing studies in Special/General Schools.

10. 2 erently a C
This allowance being paid to PTC employees having permanent/partial disability of not less than

40% will be enhanced from the existing Rs.600/- to Rs.800/- per month.

Allowance to difieren mployees

Article-XJ
General and Miscellaneous
A. Grade Promotion
The existing provision for granting Time Bound Grade Promotion will continue as such.

B. General

1. The scheme introduced by the State Governinent for granting Leave Travel Concession
will be extended to the employees of Kerala State Electricity Board Limited also. The
guidelines issucd by State Government regarding the admissibility of LTC, distance of
travel, advance payments, mode of conveyance, reimbursement of fare etc specified as per
G.0.(P)No.5/2013/Fin dated 02.01.2013 and subsequent amendment orders, if any, issued
by State Government will be applicable to the employees of Kerala State Electricity
Board Limited. ’

2. The income limit prescribed as per Notification No. PS-1/3766/2007 dated 09-02-2011 for
Compassionate Employment Scheme will be enhanced to Rs.6 Lakhs.

3. The employees who had joined the service of the Board before 01-08-2003 will be
allowed one more chance for submitting application for reckoning prior service rendered
elsewhere, subject to ‘the condition that the employees’ pension contribution should be

KSZB

*
Kerala State Electricity Board Limited - Long Term Settlement 2016
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paid directly by the concemied former Government Department itself. The above service

rendered in Government Departments will be reckoned for pensionery benefits only.
Detailed instructions will be issued in this matter.

4. In the case of treatment for heart ailments Pariyaram Medical College (Sahakarana
Hrudayalaya), Kannur and Malabar Institute of Medical Sciences, Kozhikode are included
among the list of hospitals such as Sree Chitra Tirunal Institute of Medical Sciences and
Technology, ~ Thirwvananthapuram,  Sree  Uthradom Thirunal  Hospital,
Thirvvananthapuram, Amrita Institute of Medical Sciences, Kochi etc. for re.
imbursement of medical expenses t the rate admissbl at Sree Chitra Tirunal Insttte of
Medical Sciences and Technology, Thiruvananthapuram.

< TbcliﬂofdlisibbnndicinesforwinhmmmintheMedical Benefit Rules of
KSEBL will be updated and published in the official website of KSERL.

6. The expenses incurred by employees for conducting cases arising during the course of
employment by engaging external advocates to defend themselves will be reimbursed at
KSEBLs approved rate. In such cases Counsel/Advocate of the KSEBL will not be
engaged for conducting cases.

7. Currently recruitment unde® sports quota is being don; against the total sanctioned
suengthunhkcinGovMMlppoinunuusmMconmpemumym
Thcxwicesofthcpmmwdundersponsqmmnouvﬁhbkmwmdn
Company during the boudpliodor active period of engagement in sports. Therefore

pension papers, NLC will be issued in a time bound
9. Method of '!ﬂbcmdiﬁedaﬁerdixuxsionwithmogxﬁsed

EBL will be issued identity cards, subject to the
should be borne by the retired employee,

|~ Long Term Settlement 2016
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