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G.0.(Ms)No.2/2023/POWER

V)

GOVERNMENT OF KERALA b

Abstract
Power Department - Judgement of Honorable High Court in WP(c) 29478 of 2022
a n dJudgement of the Honorable High Court dated 23/09/2020 in
WP(c)19634/2020 - Complied - Orders issued.
POWER(A) DEPARTMENT
G.0.(Ms)No.2/2023/POWER Dated,Thiruvananthapuram, 02-02-2023
Read 1 Award of Industrial Tribunal, Palakkad dated 15/12/2004 with no. ID
27/2002.

2 Letter no.PS1/1D-27/2022/PART I1I-b/921 dated 24/08/2020 from
Secretary(Admin.), KSEB Ltd.

3 Letter no.PS1/1D-27/2022/PART I1I-b/961 dated 22/09/2020 from
Secretary(Admin.), KSEB Ltd.

4 Judgement of the Honorable High Court dated 23/09/2020 in
WP(c)19634/2020.

5 Judgement of the Honorable High Court dated 07/10/2022 in WP(c)
29478 of 2022.

ORDER

As per letters read as 2nd and 3" paper above, Secretary, KSEB Ltd. had
submitted a proposal requesting approval of Government on the appointment of
933 petty contractors/contract line workers in the post of Mazdoor in KSEB Ltd.
The petty contractors/contract line workers are rank holders included in the final
list of those petty contractors who are eligible to be regularized in the Mazdoor

posts as per the award read as 15t paper above.

2. As per the award 25% of the existing vacancies of Electricity Workers as
well as the vacancies that may arise during a period of 5 years from the date of
the award amounting to 1486 vacancies in total shall be reserved for
appointment among the Petty Contractors/Contract Line Workers. For
eligibility,the petty contractors were to satisfy all the qualifications prescribed for
electricity workers (Mazdoors) and 1200 days of work under KSEB Ltd. As per
Clause 48 (d) only relaxation of maximum age limit as 50 years as on the date of
notification inviting application to the appointment has been insisted.

3. A suitability test was conducted by Kerala Public Service Commission
(KPSC) for eligible candidates and after long drawn litigation between candidates,
final seniority list dated 12/06/2019 including those who have passed Standard X
and containing 2450 candidates were published. When the final list of Petty
Contract Workers was published, there were only 165 number of vacancies to
post them against the earmarked 1486 numbers. The matter was considered by
the Board and it was decided to post the remaining 1321 numbers of Petty
Contract Workers as supernumerary, to be regularized as per vacancies which
will arise in the future.




,
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4. The group of contract line workers who were not appointed approached the
Honorable Supreme Court in SLP No. 1156/2019 and in its judgement on
30/09/2019, Honorable Supreme Court directed KSEB Ltd. to give humanitarian
consideration to the petitioners. Consequent to the above order several petitions
were submitted with similar grievances and agitations were made by those
workers who were not given appointment. It was on the basis of the decision of

the Board of KSEB Ltd. that the proposals read as 2"d and 3@ were submitted
before Government for approval. It has been pointed out that the list of contract
line workers is the only list at present from which Mazdoor posts could be filled
up. It is pointed out that with the implementation of CEA Regulations, 2010 there
would be changes in the selection parameters for the Mazdoor Post which may
further delay publication of any new list for the post. It is also pointed out that
shortage of men for field work would adversely affect maintenance works in KSEB
Ltd. It is further pointed out that since 580 out of the 933 candidates remaining
in the list have crossed the age of 50, their appointment should be considered on
humanitarian grounds.

5. However, a group of rank holders belonging to various district wise KPSC
Rank list for Mazdoors has preferred a counter - petition to Government against
the proposals of KSEB Ltd. They have also approached Honorable High Court with
WP(c)19634/2020 with the prayer that their petition should be given due
consideration by the Government before taking any decision on the proposal of
KSEB Ltd. dated 24/08/2020. Honorable High court in an order dated
23/09/2020 has directed Secretary, Power Department representing State
Government to consider the representation of the petitioners and to afford them
an opportunity to be heard, either physically or through video conferencing
before arriving at a final decision on the proposal of KSEB Ltd. Another group of
candidates included in the Mazdoor Rank List has filed WP(c) 20328/2020 and in
the order dated 30/09/2020 Honorable High Court has directed that even if
Government takes any decision in the proposal of KSEB Ltd., the same shall not
be implemented in Palakkad District without specific instructions from the Court.
Similar orders have been passed by the Honorable High Court in WP(c) No.
22811/2020, WP(c) No. 24011/2020 dated 06/11/2020 and in WP(c) No.
22929/2020 dated 27/10/2020 with regard to the Kozhikode, Wayanad and
Malappuram Districts as well.

6. Government conducted a hearing on 29/10/2022 with Mazdoor rank holders
in compliance with judgement read 4th above. The Mazdoors rank holders raised
their protest against the proposal pointing out that if permission is granted by
the Government for filling up the available vacancies of Mazdoor (Electricity
Worker) by regularizing the 933 Petty Contract Workers, they may lose their
further chance for any livelihood as they have no more opportunities of job or no
chance of taking other PSC Examinations within their limited academic
qualification and age limit prescribed for appearing for such exams. It is
aggrieved by them that KSEB Ltd. had purposefully kept aside vacancies that
should have been filled in from their Rank list.

7. The Honorable High Court of Kerala in a judgement read as 5t paper above,
filed by KSEB Karar Thozhilali Federation (KKTF) and 3 others, directed
Government, represented by the Secretary, Power Department to take up
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proposals read as 2nd and 3rd paper above(implied as Exts. P4 and P5 in the Writ
Petition) made by the KSEB and to issue appropriate orders thereon, within three
months of receipt of the copy of judgement.

8. Government have examined the matter in detail and are pleased to
direct KSEBL to constitute a panel if possible in the set up of KSEB Ltd., duly
considering the provisions laid down in the CEA Regulations, 2010, so as to
include the candidates from the rank lists available for the Mazdoor Post
whenever the company is badly in need of workers, taking their total grievances
into account on humanitarian grounds without affecting the smooth and timely
functioning of the company.

9. Thus directions contained in the judgement of the Honorable High Court
read as 4th and 5th paper above are complied with accordingly.

(By order of the Governor)
SREELAL TV
JOINT SECRETARY

To:

The Advocate General, High Court of Kerala, Ernakulam(with C/L)
Chairman & Managing Director, KSEB Ltd.,, Vydhyuthi Bhavanam,
Pattom,Thiruvananthapuram.

Secretary, KSEB Ltd., Vydhyuthi Bhavanam, Pattom, Thiruvananthapuram.
Principal Accountant General (Audit), Kerala, Thiruvananthapuram.
Accountant General (A&E), Kerala, Thiruvananthapuram.

Information & Public Relation (Web & New Media) Department.
Stock File/Office Copy.

Forwarded /By order

Section Officer
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PETITIONER AND ADVOCATE

Petitioner : DHANUSH .K, Age : 40 Years
Petitioner Advocate : P.NANDAKUMAR,AMRUTHA SANJEEV VIVEK VIJAYAKUMAR, RIYA TOMY

SIRAJUDEEN .I (40 Years)

2 Advocate : P.NANDAKUMAR (18460)
3 SATHISH KUMAR.C (44 Years)
Advocate : P.NANDAKUMAR (18460)
4 DEVAN. P (44 Years)
Advocate : P.NANDAKUMAR (18460)
5 SWAMINATHAN. K (46 Years)
Advocate : P.NANDAKUMAR (18460)
6 KALADHARAN K (46 Years)
Advocate : P.NANDAKUMAR (18460)
7 ABOOTHAHIR. A (37 Years)
Advocate : P.NANDAKUMAR (18460)
8 KRISHNA PRASAD K.V (47 Years)
Advocate : P.NANDAKUMAR (18460)
9 MANQ] .M (46 Years)
Advocate : P.NANDAKUMAR (18460)
10 DEVADASAN. K (40 Years)
Advocate : P.NANDAKUMAR (18460)
1 NISAM. M (44 Years)
Advocate : P.NANDAKUMAR (18460)
12 RAJEEV. G (38 Years)
Advocate : P.NANDAKUMAR (18460)
13 HYDARALI KADOOREN (42 Years)
Advocate : P.NANDAKUMAR (18460)
14 SHAJI N (48 Years)
Advocate : P.NANDAKUMAR (18460)
15 DEVAN. ] (41 Years)
Advocate : P.NANDAKUMAR (18460)
16 SHAIJU .K.S (45 Years)
Advocate : P.NANDAKUMAR (18460)
17 BINEESH V.M (42 Years)
Advocate : P.NANDAKUMAR (18460)
18 MANO]J K.C (46 Years)
Advocate : P.NANDAKUMAR (18460)
19 RENJITH MATHEW (42 Years)
Advocate : P.NANDAKUMAR (18460)
20 RENJIMON (45 Years)
Advocate : P.NANDAKUMAR (18460)
21 ANISH N.P (42 Years)

Advocate : P.NANDAKUMAR (18460)




22

JIJO P.A (39 Years)
Advocate : P.NANDAKUMAR (18460)

23

MAHESH C.C (35 Years)
Advocate : P.NANDAKUMAR (18460)

24

SANIL KUMAR P.P (49 Years)
Advocate : P.NANDAKUMAR (18460)

25

AJAY KUMAR T.K (37 Years)
Advocate : P.NANDAKUMAR (18460)

26

RATHEESH KUMAR T.E (44 Years)
Advocate : P.NANDAKUMAR (18460)

27

BIJU P.M (49 Years)
Advocate : P.NANDAKUMAR (18460)

28

SAJEEVAN O.T (48 Years)
Advocate : P.NANDAKUMAR (18460)

29

SHAJU K (48 Years)
Advocate : P.NANDAKUMAR (18460)

30

RATHEESH NK (39 Years)
Advocate : P.NANDAKUMAR (18460)

31

RIJU V.T (45 Years)
Advocate : P.NANDAKUMAR (18460)

32

VINODH R (49 Years)
Advocate : P.NANDAKUMAR (18460)

33

SURESH V.R (39 Years)
Advocate : P.NANDAKUMAR (18460)

34

BINU. K.K (35 Years)
Advocate : P.NANDAKUMAR (18460)

35

SREEJITH N.S (40 Years)
Advocate : P.NANDAKUMAR (18460)

36

MURUKANDAN N K (44 Years)
Advocate : P.NANDAKUMAR (18460)

37

ANAS P.K (46 Years)
Advocate : P.NANDAKUMAR (18460)

38

GOPAKUMAR (42 Years)
Advocate : PNANDAKUMAR (18460)

39

VINODHAN K.E (47 Years)
Advocate : P.NANDAKUMAR (18460)

40

MANIKANDAN V.S (41 Years)
Advocate : P.NANDAKUMAR (18460)
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Category : 150.02 Service - K.S.E.B (332)

Sub Category : 35.092 SERVICE - KSEB - APPOINTMENT MAZDOOR (978)

OBJECTION
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KERALA STATE ELECTRICITY BOARD LIMITED

incorporated under the Companies Act, 1956 m Registered Office: Vydyuthi Bhavanam.
CIN: U40100K1201156C027424 plhutrshouy Pattom, Thiruvananthapuram - 635 002

WW .
Agenda 14-11/2023: Revision of Dearness Allowance & Dearness Relief

in respect of employees and Pensioners of KSEB Ltd with effect from
01.01.2022, 01.07.2022 and 01.01.2023-Regarding.

Note No.PSI(B)/DA & DR Revision/2020 dated 18.11.2023 of the Chairman
& Managing Director.

The Chairman & Managing Director informed that Board in its 73 meeting
held on 30.09.2023 vide Agenda No.04-09/2023 deferred the agenda for
want of presence of OSD Finance and further informed KSFE like
organization disbursed DA. While considering the agenda on revision of
Dearness Allowance/Dearness Relief in the company, the Additional Chief
Secretary (Power) suggested that the company shall take necessary action
for deducting/recovery the excess pay/pension on account of exorbitant
revision effected in 2021, which has been disbursed without approval of
Government and reported by the C&AG. The Director (Finance & HRM) i/c
stated that the pay revision was effected after due process and as per
agreement between the workers representatives. He also pointed out that
the approval of Government is being received subsequent to the
implementation of pay/pension revision in due course. The approval of last
two pay revisions are yet to be received from: the Government.

Considering the precarious financial position of the company the Board
decided to decline the revision of Dearness Allowance & Dearness relief in
respect of employees and Pensioners of KSEB Ltd with effect from
01.01.2022, 01.07.2022 and 01.01.2023 at this point of time.

Sd/-
TZ copy
Chief Int &

Dr. Rajan N Khobragade, 1AS
CHAIRMAN & MANAGING DIRECTOR
Company Secretary (i/c)

Phone: D471-2514491 Fax: 0471-2554039 E-mail id: cs@kseb.in Website: www kseb in
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100 THE GAZETTE OF INDIA : EXTRAORDINARY [Part HI—Skc.4]

CENTRAL ELECTRICITY AUTHORITY
NOTIFICATION
New Delhi, the 8th June. 2023

No. CEA-PS-16/1/2021-CEl Division.—Whereas the draft of the Central Flectricity Authority (Measures
relating to Safety and Electric Supply) Regulations, 2022 was published in six paper dailies. as required by sub-
section (3) of section 177 of the Electricity Act, 2003 (36 of 2003) read with sub-rule (2) of rule 3 of the Electricity
(Procedure for Previous Publication) Rules. 2005 for inviting objections and suggestions from all persons likely to be
affected thereby, before the expiry of the period of forty-five days. from the date on which the copies of the

newspaper containing the said draft regulations were made available to the public:

And whereas copies of the said newspapers containing the public notices and the said draft regulations on the
website of the Central Electricity Authority were made available to the public on 14™ June, 2022;

And whereas the objections and suggestions received from the public on the said draft regulations were
considered by the Central Electricity Authority:

Now. therefore. in exercise of the powers conterred by clause (b) of sub-section (2) of section 177 and read
with section 33 of the Electricity Act. 2003. and in suppression of the C entral Electricity Authority (Measures relating
to Safety and Electric Supply) Regulations. 2010. except as respects things done or omitted to be done before such

suppressions, the Central Electricity Authority hereby makes the following regulations. namely: —
Chapter 1
Preliminary

1. Short titie and Commencement. — (1) These regulations may be called the Central Electricity Authority
(Measures relating to Safety and Electric Supply) Regulations. 2023.
{2) These regulations shall come into force on the date of publication in the Official Gazette.
(3) Scope and extent of application. — Ihese reg: Jations shall be applicable to electrical instalfation including
electrical plant and electric fine. and the person gaged in the ge ion or ission or distribution or
trading or supply or use of electricity.

2. Definitions. — (1) In these regulations, uniess the context otherwise requires.
(@) “Act” means the Electricity Act, 2003 (36 of 2003):

(b} “accessible” means within physical reach without the use of any appliance or special effort:

(¢) “aerial bunched cable” means polyethylene or cross linked polvethylene insulated cable having three or
ﬁ)urconeswiﬁaluminimncotd@rsluiﬂedovaacuﬂmlhmmiusnlﬂeddmﬁ!ﬁmnulbyorswel
messenger wire:

) pparatus” means electrical apparatus and includes all machines, fittings, ies and appli in
shich conductors are used:

(¢) “bare” means not covered with insulating materials:

() “bonding conductor” means the inter connecting conductors for the purpose of equipatential bonding with
the main carth:

(g) “cable” means a length of ins lated single cond , solid or ded. or two or more such conductors
cach provided with its own insulation, which are laid up together:

(h) “chartered electrical safety engineer”™ means a person authorised by the Appropriate Government as
referred in regulation 6:

(i)  “circuit” means an arrangement of conductor or conductors for conveying electricity and forming a system
o a branch of a system and protected at the origin:

()  “circuit breaker™ means a mechanical switching device. capable of making. carrying and breaking currents
under normal cﬁuﬁm‘sand also making, carrying for a specified duration and breaking currents
under specified abnormal circuit condition;

(k)  “concentric cable™

posite cable comprising an inoer conductor which is insulated and one or
are insulated from one her and are disposed over the insulation of. and
‘conductor:

cable, bar. tube, rail or plate used for conducting electricity:

()  “conductor
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12 The Electrical Saiety Officer shall possess  deyee i Flectrical Engincening with at lesst five years
esperience in op and of electrical instaliations or a Diploma m ¥lectncal Fagineering with &t
feast tem years enpericnce in operativn and of ok § Euatt

Prosided that the Elotrical Safens Officer designated for annes shall possess educationsi quatitication as
mentioned i sob-regaiation (2) with at least five vears of exp n o and of cleetricat
mstallations relevant to mines.

(31 For every elecurical instatlats Tuding fiftory regsstered under the Factones Act, 1918 (67 of 19523 wath
move than 250 W comected load and mines und otl-fiekd as defined m the Mmes Act 1952 (05 of 1952), with
more than 2008 AW connected load. the opner of the mstalistion or the management of the factors or mites. as the
v may be. hall dosignate Elecrrical Safeny Officer under sub-regulation (1) and  having gualification and
WWIM&)LMM&&WM&W}Nn»mMMMMAnmd
ihe regulations made hereunder

Provided that the Flectncal Safety Officer sl comyoat recommended pendic fests as per the relevant
Mdmﬂhﬂhﬁmamabmac«dqnmym.nﬂkqumvdhuihhm!m
Form 1 or Form 111 or Form IV, as the case may be, of Schedule 1 of these reglations: test reports and 2 registet
of recommendations i regard with safety duly acknowledged by owier. compliances made thercatier: and such
vecords shall be made zvatlable fo the | lecrical Tnspecton. 25 and when required
Chartered Electrical Safety Engineer. ~ (1} Ihe Appropriatc Govermment shall authorse Chartered Hlectrcal
Safety Fagieer fiom amongst persons haying the quahifi and exp as per the gudelmes ssued by
the Authority 1o assist the owner of supphier of of ek | ! for the purpe ol seif-
sonsfication under reguistion 32 and regulation 5 of these regulations :
12} The Appropriate Covernment shall upload the same of the Chartered Plectneal Satety | ngmeer. 2y soon #s
any persont is authonised as Chanercd [lectrical Safety Eaginewr. on the weh portal of the Governawent or the
Depurtment dealing with matiers of inspection of ek | mstall for the of the onner of

WM&M-‘mdmm-mlhlwa\dmn«
emgaged 0r appomted 10 operatc o7 underiahe MaimeTance of any part o whoi of @ goncraling saton <irafl hokd
degres o diphons i Engineerug relevant 1o the clectncal imstatiations front a recoptised st of v ersty
(21 The Engineers and Supersisors engaged or appoinied for operation and of meverating station
shall have successiulfy undengone the type of training as specified by the Authority i its guidelines isued under
sub-regulation (4 from time to time, withm twe years from the date of engagement or appointment.

3} The Techumicians 1o assist Ergineers or Superyisors shall possess 4 certtficate wi appropriate trade. preferably
with 2 two vears course from an Indostrial Trammg Institute reconmised by the Central Government o the St
Government and shall Bave successfully andergone the type of traiming as specified m sub-regutation 1), ethm
Two vears from the date of engagament of appomtinent.

Provided tha the existing employees. as on the date of notification of these regutatoms, who are
eniending sechaical assistance 1o Eigmeers o Supervisors and do vot have requisite qualification ay mentosed
o thes regulation. shall have 1o undergo the traiming either from Power Sector Skilt Council or from traming
“M&ﬂ”ﬁ“'“wﬁma;ﬁmwh&
Authonty nnmwn-w‘mn'—mmmuu.uw«m
regalatons.

(41 The Authority shalf issue guadelines for the tranme for ope and of @ ing station
withm six month of the notification of these regulations

Provided that the duration and content of the traiting course shall b as specified in the gunkelines

1) The owner of every generating station shall arrange for traming of personiel eogaged oc appoisied o operate
add undertake maimtenance of the generatiag station from its own Mt of any offier institute recognsed by
hwmhm-mhmhﬂdﬂmdnunmmwarmmmm
persomel issucd hy the training institutc in the format preseribed in guidelines and such rocords shall be mude
avatlable to the Elecncat lnspector, as s when requaed.

(61 The cerificate of recogmtion of the trwming mstitute under these reguiations shail be diplased b tie
Instite on its. te at home page

7y Nowithstanding anythi
owner of the !

contained in sub-regulation 1), the truning < Habus may be custommsed by the
m of capacity below (00 MW ownmg the traiming mstitute for the -purpose of
under intimation to the Authory
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MEMORANDUM OF SETTLEMENT
(Under Section 18 of the Industrial Disputes Act, 1947)

. (AITUC)

"1.5ri.K.O Habeeb, 1.S.K P Dhanapalan, 1.Sri.AN Rajan,

i 2.8ri.V.Lakshmanan, 2.8ri.Sibykutty Francis, 2.Sri.M.P.Gopakumar,

! Gen. Secretary Gen. Secretary Gen. Secretary

| 3.5rl.V.S.Ajithkumar, 3.81.V.Gopakumar, 3.5r1.S.H.Shanavas,

i Asst. Secretary Treasurer Working President

[ 4.Smt.B Jayasree, i 4.Sri K.CRajan, 4.56.P James Raphel,

i Joint Secretary ° Secretary Treasurer

{ 5.5ri.P Jayandas, 5.5ri Pratheepkumar .S, 5.8ri.V.J Kuriakose,

! Vice President 5%-. Secretary

{ 6.51.C. Madhu, 6. i 1 6.5ri.B.H.Ani,
7.Smt.Kavitha Rajan,
Vice President
8.5r1. K. Anil,
Org. Secretary
9.SriJacob.V.Lazer,
Secretary

Term Settlement 2016




b) This allowance will be paid based on & declaration furnished by the employee along with
the cash bill to the effect that ﬂxespebwclf. has been purchased for his/her own use. The
present practice of entering the receipt of this allowance in the Service Book of the
employee will be strictly followed.

9.  Education Allowance to parents of differently abled children

This allowance will be paid at the rate of Rs.500/- per month to those employees whose

differently abled child/children are undergoing studies in Special/General Schools.

10. Conveyance Allowance to differently abled PTC Employees
This allowance being paid to PTC employees having permanent/partial disability of not less than
40% will be enhanced from the existing Rs.600/- to Rs.800/- per month.

The existing provision for granting Time Bound Grade Promotion will continue as such.

B. General

.

-

The scheme introduced by the State Governinent for granting Leave Travel Concession
will be extended to the employees of Kerala State Electricity Board Limited also. The
guidelines issued by State Government regarding the admissibility of LTC, distance of
travel, advance payments, mode of conveyance, reimbursement of fare etc specified as per
G.0.(P)No.5/2013/Fin dated 02.01.2013 and subsequent amendment orders, if any, issued
by State Government will be applicable to the employees of Kerala State Electricity
Board Limited.

The income limit prescribed as per Notification No. PS-1/3766/2007 dated 09-02-2011 for
Compassionate Employment Scheme will be enhanced to Rs.6 Lakhs.

The employees who had joined the service of the Board before 01-08-2003 will be
allowed one more chance for submitting application for reckoning prior service rendered
elsewhere, subject to the condition that the employees’ pension contribution should be

KsiZB

Kerala State Electricity Board Limited - Long Term Settlement 2016
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1

paid directly by the concemned former Government Department itself. The above service
rendered in Government Departments will be reckoned for pensionery benefits only.
Detailed instructions will be issued in this matier,

4. In the case of weatment for heart ailments Pariyaram Medical College (Sahakarana
Hrudayalaya), Kannur and Malaba: Institute of Medical Sciences, Kozhikode are included
among the list of hospxtals such as Srec Chxtra Tmmsl Insumte of Medxcal Sciences and
Tecbnology, Uthradon

5. The list of admassxblc mdmmes for m-nmbursemem m the Medical Benefit Rules of
KSEBL will be updawd and published in the official website of KSEBL.

6. The expenses incurred by emplbyess for conducting cases arising during the course of
employment by engaging exzcmal advocam: to defend themselves will be reimbursed at
KSEBLs approved rate. In snch case:s Couusel/Advoute of the KSEBL will not be
engaged for condwmg cases.

7. Currently reeruitment unda sports quota is bﬂng done against ﬁm total mcﬁoned'
strength unlike in Gowmﬁmt where appointments are made on supernumerary pasas o
The services of the persons tedundersponsquotamnotavmlabknowwthe
Company during the boud or active period of engagcmcnt in sports. Themford i

appointment under sportsqnou be. made on supemmcmry bam. KSEBL will issue /

n papers, NLC will be issued in a time bound
in this matter. ‘

‘be modified after discussion with recognised

BL will be issued identity cards, subject to the
should be borne by the retired employee.

condition that the ex

Kerala State E Wm.mmnzzm




